STATUTES AT LARGE

posed of three members who shall be public-spirited persons of recognized
standing and of known interest in the improvement of public administration
and in the impartial selection of efficient government personnel. No mem-
ber shall have held political office or have been an officer in a political
- organization during the year preceding his appointment nor shall he
hold such office during his term. No member of the Council shall have
been an employee of the agency or a member of the State Board or a
member of a County Board within one year prior to appointment. Members
of the Council shall receive no salary but may be compensated for ex-
penses incurred and travel expense as provided in the approved budget.
Paragraph 3. The Council shall elect a chairman from its membership
and also designate the Merit System Supervisor or one of his staff as its
recording secretary to keep records of the proceedings of its meetings.
Meetings of the Council shall be held as often as necessary and prac-
ticable upon call of the chairman or of the agency. The State Department
shall have the right to be represented at all meetings of the Council but
such representation shall be without voting power. The Council shall
adopt procedures for the conduct of its activities.
Section 2. Merit System Supervisor
Paragraph 1. The Merit System Supervisor shall be a person who has
had training and experience in merit-system administration or a related
field and who has known sympathies in merit system in government
service. He shall possess such other qualifications as are required for the
performance of his duties. Within one year prior to his appointment, the
Supervisor shall not have served as an employee of the agency or as a
member of the State Board or a County Board; nor within three years
prior to his appointment shall he have held, nor during his term of office
shall he hold, political office or office in any political organization.
Paragraph 2. In conformity with the Merit System Rule, the Super-
visor shall develop and put into, continuous effect policies and pro-
cedures for the administration of the Merit System as they relate to
the preparation, administration, and scoring of examinations; the prepara-
tion, custody and maintenance of registers of eligibles; the determina-
tion of availability of eligibles for appointment; the certification for ap-
pointments, the determination of the adequacy of existing registers and
such other duties as may be prescribed by the Merit Rule or by the
Council. The Supervisor, with the approval of the Council, shall estab-
lish an office separate and distinct from the offices occupied by the agency;
select staff assistants, no member of which shall have been an employee
of the agency during the six months preceding appointment; and prepare
and submit, with approval of the Council, budget requests to the agency
for approval covering all costs of Merit System activities. In selecting
personnel, the Supervisor shall insofar as practicable make appointments
in conformity with the 'Merit System Rule.
Section 3. Agency Personnel Officer
Paragraph 1. The Personnel Officer shall be responsible to the State
Director for the internal personnel administration of the agency. It
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